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- Barton Peveril
Sixth Form College






	Equality and Diversity
Self-Assessment Report 2013


	Proposed Grade
	Grade 2
	


	Scope of Provision and Background Information

	There are three key documents that support the college’s commitment to and development of Equality and Diversity.

1. The Equality and Diversity Policy

The purpose of the policy document is to provide the overarching aims of the college in celebrating diversity and ensuring equality of opportunity for all. This is set in the current legislative framework and is reviewed every three years by the corporation.

2. The Single Equality Scheme

A Single Equality Scheme is a requirement of the Equality Act 2010. This Scheme brings together the requirements of the previous three separate duties for race, gender and disability. The purpose of the Scheme is to meet the requirements to:


Eliminate unlawful discrimination


Promote equality of opportunity


Consult relevant stakeholders


Monitor outcomes and act on data/information


Assess the impact of the scheme and associated activity


Report on progress and set out future actions

The scheme must be reviewed every three years and an annual action plan must be provided and reported upon.

3. Annual Equality and Diversity Self Assessment Report – this document
The purpose of the college’s own annual self assessment report is to review all aspects of equality and diversity activity and outcomes over the previous year. This report is primarily for the benefit of the college to enable it to develop and improve aspects of its equality and diversity activity. The action plan that forms a part of this report fulfils the requirements of the Single Equality Scheme for an annual action plan.

The college has an Equality and Diversity Group which meets regularly to examine issues related to equality and diversity. Representation is from different staff groups, students, governors and the local community. The college’s activity in this area is led and managed by the Assistant Principal (Quality).
Equality and diversity training is also now part of the annual training cycle for both teaching and support staff.




	Extracts from the College’s SAR 2013 and Human Resources Report 2013 relating to Equality and Diversity


Extracts from the Barton Peveril Sixth Form College Self-Assessment Report 2013
	1.2 The extent to which achievement gaps are narrowing between different groups of learners

	Strengths
	Evidence

	Success rates for 16-18 students with a learning difficulty or disability are in line with or better than those for students without


	See Table 6. Retention of students with learning difficulties is marginally better, at 94.0%, than those without, at 93.7%. Success rates are 87.0% for those with and 87.8% for those without

For students with a disability retention is considerably better, at 96.2% than those without (93.7%), and their success rate is 2.2% above

All of these figures are above national benchmarks.



	Areas for Improvement
	Evidence

	The continued need to improve the performance of male students and of those in ethnic minority groups
	See Table 1 on page 5. The gap widened from 4.6% in 2012 to 5.0% in 2013 for males/females.


	2.7 The extent to which equality and diversity are promoted through teaching and learning

	Strengths
	Evidence

	The college actively promotes equality and diversity issues

Learning Support work closely with teachers to ensure learning barriers for those with learning difficulties or disabilities are minimised

Delivering Adult learning to a diverse group of learners provides opportunities to promote equality and diversity themes through the teaching
	95.3% of students in the End of Course Survey responded that they agreed or strongly agreed that in lessons ‘teachers have actively promoted issues of equality and diversity in a sensitive and constructive way’

95.6% and 96.5% reported in the Leavers Survey that they had felt safe from harassment and bullying.

Across college awareness is raised through Black History Month, LGBT History Month, Deaf History Month, Anti-Bullying Week, World Aids Day and an overnight sleep out for the homeless

Students with declared learning difficulties and disabilities 

· exceed the national success rate benchmarks for all 16-18 students by 2.54% and +5.4% respectively

· exceed the retention rates of their college peers

The value added of students with disabilities exceeds their peers at A level by 0.5 to 1 grade equivalent and the value added of students with learning difficulties on first year vocational courses by 0.5 to 2 grades equivalent

The department works at over 20 venues and with a range of partners including Job Centre Plus, Children’s centres, Substance misuse advocates, Meadows Centre, Housing Associations and local community centres



	Areas for Improvement
	Evidence

	Combating male under-performance in certain subjects

Signposting opportunities to consider equality and diversity issues in all schemes of learning so the college’s best practice is embraced by all


	Male success rate exceed the national benchmark for all 16-18 students, but lie below that of females at the college (85.15% compared to 90.12%). A discrepancy in value added performance exists in  2012/13 in PE, economics, English language and literature, performing arts, environmental studies, geography and product design


	3.5 The extent to which leaders, managers and, where applicable, governors actively promote equality and diversity, tackle bullying and discrimination, and narrow the achievement gap

	Strengths
	Evidence

	Clear leadership and management structures provide clear lines of responsibility and accountability

Success rates of students with learning difficulties and/or disabilities are in line with or better than those without – there is no significant gap

Students respond very favourably to questions in the course surveys and leavers evaluation about how the college handles equality and diversity issues


	Equality and Diversity group includes a nominated member of the Corporation

Provision of data on different groups’ performance by subject as part of the self-assessment process

See Table 1 on page 5

See Tables 2 and 3 on pages 6 and 7

	Areas for Improvement
	Evidence

	There is still a need to further address the success gap between male and female students
	See Table 1 on page 5


Table 1 – Relative success of students in different groups
	
	
	No. of starters
	16-18
	No. of starters
	19+

	
	All levels
	
	Ach
	Ret
	Suc
	
	Ach
	Ret
	Suc

	Gender
	Male
	6450
	91.32%
	93.41%
	85.30%
	 307
	92.48%
	73.62%
	68.08%

	
	
	
	
	
	
	
	
	
	

	
	Female
	6880
	95.85%
	94.13%
	90.22%
	637
	95.09%
	79.91%
	75.98%

	
	
	
	
	
	
	
	
	
	

	
	Total
	13330
	93.66%
	93.78%
	87.84%
	944
	94.29% 
	77.86% 
	73.41% 

	
	Benchmark
	 
	91.66%
	92.67%
	84.96%
	 
	 86.64%
	84.95%
	73.59% 

	

	Ethnicity
	White
	11712
	93.90%
	93.97%
	88.24%
	 639
	95.14%
	77.31%
	73.55%

	
	
	
	
	
	
	
	
	
	

	
	BME
	1041
	92.60%
	92.12%
	85.30%
	57
	97.56%
	71.93%
	70.18%

	
	
	
	
	
	
	
	
	
	

	
	Total
	12753
	93.80%
	93.82%
	88.00%
	 696
	95.33%
	76.87%
	73.28%

	
	Benchmark
	 
	91.66%
	92.67%
	84.96%
	 
	86.61%
	84.97%
	73.59%

	

	Learning Difficulty
	Yes
	1549
	92.65%
	94.00%
	87.09%
	22
	100.0%
	86.36%
	86.36%

	
	
	
	
	
	
	
	
	
	

	
	No
	11781
	93.80%
	93.75%
	87.94%
	921
	94.13%
	77.74%
	73.18%

	
	
	
	
	
	
	
	
	
	

	
	Total
	13330
	93.66%
	93.78%
	87.84%
	943
	94.29%
	77.94%
	73.49%

	
	Benchmark
	 
	91.66%
	92.67%
	84.96%
	
	86.64%
	84.95%
	73.59%

	

	Disability
	Yes
	296
	93.33%
	96.28%
	89.86%
	 

 

  

	
	
	
	
	
	
	

	
	No
	12988
	93.60%
	93.66%
	87.67%
	

	
	
	
	
	
	
	

	
	Total
	13284
	93.59%
	93.72%
	87.71%
	

	
	Benchmark
	 
	91.51%
	92.36%
	84.46%
	


Table 2 – End-of-course Survey Summary 2013 – with 2012 and 2011 results for comparison
	Question
	% Strongly Agree
	% Agree
	% Disagree
	% Strongly Disagree
	2013
% Agree & Strongly Agree
	2012
	2011

	The information I received before the course was accurate
	25.2%
	69.7%
	4.3%
	0.8%
	94.9%
	92.9%
	93.4%

	This subject has been well organised and lessons have been well prepared
	32.5%
	59.8%
	6.2%
	1.4%
	92.4%
	91.6%
	92.0%

	I have experienced a wide range of different learning activities in this subject
	27.0%
	63.2%
	8.8%
	1.0%
	90.2%
	87.8%
	90.7%

	The lessons in this subject have included lots of active learning opportunities for me to take part and be involved
	23.6%
	65.3%
	10.1%
	1.0%
	88.9%
	85.8%
	88.9%

	I have enjoyed this subject
	34.4%
	54.4%
	8.3%
	2.8%
	88.8%
	86.2%
	87.3%

	I have been stretched and challenged in this subject
	37.6%
	56.0%
	5.6%
	0.8%
	93.6%
	92.3%
	93.5%

	I am glad I chose this subject
	36.6%
	51.4%
	9.0%
	3.1%
	87.9%
	85.3%
	86.6%

	I have comfortably met all deadlines for coursework and homework in this subject
	18.8%
	61.9%
	17.6%
	1.6%
	80.8%
	77.0%
	79.6%

	The weekly homework I have handed in has been marked and returned promptly
	25.9%
	63.2%
	8.9%
	2.1%
	89.1%
	89.1%
	90.0%

	The feedback I receive about my work has helped me to improve my performance
	28.6%
	63.0%
	6.7%
	1.7%
	91.6%
	90.6%
	92.1%

	My benchmark grade, my predicted grade and my potential grade for this subject have been useful to me in knowing how well I am doing
	19.3%
	65.2%
	13.5%
	2.0%
	84.5%
	81.4%
	76.7%

	The 0/1/2 marks for weekly work done on Studio have helped me track my progress
	11.9%
	55.7%
	27.2%
	5.1%
	67.6%
	63.0%
	64.2%

	I feel I have made good progress in this subject
	24.8%
	65.2%
	8.3%
	1.7%
	89.9%
	88.1%
	88.9%

	I have been well supported by my teacher
	37.8%
	54.9%
	5.5%
	1.8%
	92.7%
	91.2%
	92.6%

	When I have needed help and support with my work in this subject I have known how to get this
	30.3%
	63.6%
	4.9%
	1.2%
	93.9%
	92.6%
	93.5%

	There have been good student/staff working relationships in this subject
	33.4%
	59.8%
	5.1%
	1.7%
	93.2%
	91.9%
	93.5%

	I am satisfied with my attendance in this subject (see above)
	26.0%
	60.3%
	12.0%
	1.7%
	86.3%
	83.5%
	86.8%

	The accommodation/equipment/resources available in this subject have been appropriate and of high quality
	22.7%
	71.9%
	4.4%
	1.0%
	94.6%
	93.4%
	94.0%

	I have used my private study time at college effectively to complete my homework for this subject
	19.3%
	69.6%
	10.3%
	0.8%
	88.9%
	85.9%
	86.6%

	Within the context of this subject the teachers have actively promoted issues of equality and diversity in a sensitive and constructive way
	23.2%
	72.1%
	3.9%
	0.8%
	95.3%
	93.8%
	95.2%


Table 3 – Leavers’ Evaluation 2013 – with 2012 and 2011 results for comparison
	Question
	% Strongly Agree
	% Agree
	% Disagree
	% Strongly Disagree
	2013
% Agree & Strongly Agree
	2012
	2011

	The advice and guidance I have received from college (when I first joined and when I did my A2 choices) enabled me to choose the right subjects
	15.4%
	74.0%
	8.0%
	2.6%
	89.4%
	85.7%
	89.0%

	The 1:1 reviews I have had with my personal tutor to review/plan progress have been helpful
	19.3%
	65.1%
	11.7%
	3.9%
	84.4%
	86.2%
	80.2%

	I have got on well with my personal tutor
	42.7%
	52.2%
	3.6%
	1.5%
	94.9%
	96.0%
	97.6%

	I have been able to voice my opinions through my tutor rep, senate and student committee
	11.1%
	69.8%
	14.1%
	5.0%
	80.9%
	78.9%
	77.7%

	The college has had a good programme of enrichment activities (trips, visits, lectures, clubs, societies, sports, music, etc) on offer
	15.8%
	73.3%
	8.5%
	2.5%
	89.1%
	88.1%
	88.2%

	I have taken part in some element of the enrichment programme
	12.9%
	66.0%
	16.9%
	4.2%
	78.9%
	77.8%
	83.3%

	The college staff have been helpful and friendly
	22.6%
	71.5%
	4.1%
	1.8%
	94.1%
	95.0%
	93.9%

	I have known who to ask for help with any problems
	22.4%
	72.1%
	3.9%
	1.6%
	94.5%
	93.3%
	95.8%

	Staff have been comfortable managing the requirements of diverse groups
	15.6%
	80.1%
	2.7%
	1.5%
	95.7%
	96.1%
	95.4%

	The help for students with learning needs/disabilities has been good
	19.4%
	76.5%
	2.7%
	1.4%
	95.9%
	95.5%
	95.0%

	Staff and students across the college have been aware of and understand their duties and responsibilities with regard to equality and diversity
	16.6%
	79.6%
	2.3%
	1.4%
	96.2%
	96.5%
	97.7%

	Everyone has been able to be themselves at college without fear of being judged negatively by others
	18.9%
	69.4%
	9.0%
	2.8%
	88.3%
	87.7%
	90.2%

	I have felt safe from harassment whist I have been at college
	27.5%
	68.1%
	3.0%
	1.5%
	95.6%
	97.3%
	97.2%

	I have felt safe from bullying whist I have been at college
	28.2%
	68.3%
	2.2%
	1.3%
	96.5%
	96.7%
	97.7%

	I have felt that my property is safe from theft whist I have been at college
	18.9%
	71.4%
	7.6%
	2.2%
	90.3%
	87.7%
	90.3%

	I have felt safe from internet grooming whilst I have been at college
	31.1%
	66.9%
	0.9%
	1.1%
	98.0%
	97.6%
	98.6%

	I have been satisfied with the library environment and equipment
	29.4%
	62.9%
	5.9%
	1.8%
	92.3%
	93.5%
	90.7%

	I have been able to access the resources I need for research in the library
	23.3%
	72.1%
	3.5%
	1.1%
	95.4%
	94.9%
	95.0%

	I have found the careers/connexions/wellbeing centre useful to me
	15.1%
	69.0%
	13.2%
	2.6%
	84.1%
	81.5%
	83.4%

	I have had good access to appropriate college computer software and hardware in lessons
	22.1%
	72.2%
	4.1%
	1.6%
	94.3%
	94.7%
	93.4%

	I have had good access to appropriate college computer software and hardware in my study periods at college
	19.3%
	70.4%
	8.3%
	2.0%
	89.7%
	88.8%
	86.9%

	There has been a good range of food and catering services available at college
	23.1%
	64.9%
	8.9%
	3.1%
	88.0%
	82.4%
	83.2%

	I would recommend the college to a friend
	31.0%
	63.3%
	3.9%
	1.9%
	94.3%
	93.2%
	93.7%

	I have found it easy to travel to and from college
	20.4%
	64.3%
	11.7%
	3.6%
	84.7%
	79.9%
	83.2%


Extracts from the Human Resources Report 2012-13
Equality and Diversity: There has been no increase in employment to the support staff (non-cleaning posts) from non-white British ethnic origin, which is currently at 1.8% compared to 7.7% for teaching staff.  Black and other minority ethnic groups make up 6.99% of all staff, but only 1.75% of the support staff (excluding cleaners), compared to approximately 2.57% of the local population.  Governors have requested monitoring of this ethnic balance within the College.  The College continues to address this through targeted advertising and positive shortlisting.

The current breakdown of staff by ethnicity:

Total of all staff:

	Ethnicity
	White British
	Mixed/Black/other
	Other White
	Pakistani
	Indian
	Unknown

	08/09
	284
	<10
	13
	<10
	13
	58

	09/10
	358
	<10
	
	12
	14
	1

	10/11
	336
	<10
	7
	5
	20
	5

	11/12
	336
	11
	3
	5
	23
	2

	12/13
	317
	7
	9
	7
	19
	2


	By Ethnicity and Job Group
	Teaching
	Support
	Adult Learning
	Music & Other hourly paid
	Cleaning & Catering

	Asian/Asian British (Indian)
	4
	1
	1
	3
	10

	Asian/Asian British (Pakistani)
	1
	0
	0
	0
	6

	Black/Black British - African
	1
	0
	0
	0
	0

	Chinese
	1
	0
	1
	2
	0

	Mixed (Other)
	1
	0
	0
	0
	0

	Other (Any)
	1
	0
	0
	0
	0

	Prefer not to say
	1
	0
	0
	0
	1

	White (British)
	117
	79
	25
	81
	15

	White (Irish)
	2
	0
	0
	0
	0

	White (Other)
	0
	0
	3
	3
	1

	
	129
	80
	30
	89
	33


There has been no increase in employment to the support staff (non-cleaning posts) from non-white British ethnic origin, which is currently at 1.8% compared to 7.7% for teaching staff.

Employment by Gender

The College management continues to accommodate requests for flexible and part time working where possible and considers each case on its merits measured against the business needs of the College.
	
	MALE
	FEMALE

	
	2013
	2012
	2013
	2012

	Full Time Teaching
	41
	48
	46
	60

	Part Time Teaching
	16
	7
	38
	40

	Full Time Support
	19
	19
	20
	19

	Part Time Support
	12
	10
	50
	52

	Hourly Paid Teaching 
	6
	6
	26
	19

	Hourly Paid Support
	32
	31
	76
	71

	TOTAL
	126
	121
	226
	261


Disability


There are 11 staff with a declared disability, 3 staff with learning difficulty and 8 staff describe themselves as having a physical disability.  In addition 12 staff preferred not to say whether they have a disability or not.

Age
The age profile of the college is:
	Age Range
	Teaching (All)
	Support (All)

	
	2013
	2012
	2013
	2012

	17-19
	
	
	11
	6

	20 -29
	11
	21
	10
	13

	30 – 39
	50
	56
	19
	23

	40 – 49
	66
	60
	34
	44

	50 – 59
	39
	38
	60
	57

	60 +
	11
	12
	50
	50


The average age of salaried support staff is now 47 and for salaried teaching staff it is 42 – the youngest staff have been current students who have done some work for us and the and the oldest are invigilators in their 70s

	

	Extracts from the College Annual Action Plan 2013-14
relating to Equality and Diversity


The actions related to Equality and Diversity seek to follow the spirit of the Equality Act 2010. It takes due regard of the need to:

· Eliminate unlawful discrimination, harassment and victimisation and any other conduct prohibited under the Act;

· Advance equality of opportunity between people who share a protected characteristic and people who do not share it; and

· Foster good relations between people who share a protected characteristic and people who do not share it
There are some actions that recur annually and form the basis of much of the work of the college’s Equality and Diversity group under the oversight of the Assistant Principal (Quality). These are:

1. To ensure college policies and procedures to not infringe equality legislation

2. To assess the impact of policies and procedures on people who share any of the protected characteristics

3. To ensure suitable E&D staff development training occurs regularly

4. To maintain the E&D section of the website, and particularly to ensure required information is published here and in other accessible forms

5. To promote the understanding of and encourage the application of appropriate E&D issues throughout the college’s curriculum and support services 

6. To engage students (through their representation on the E&D group and through the Student Council) in developing the college’s E&D activity and to seek their feedback on how well the college is doing in this area

7. To monitor the accessibility of resources and facilities to ensure they are appropriate for people who share the various protected characteristics

8. To monitor the academic performance of groups of people who share the various protected characteristics and take action to reduce any gaps

	SAR ref.
	Area for Improvement

Where we want to be within three years?
	Operational Action

What actions will we take this year?
	Strategic Plan ref.
	What are the measurable outcomes?
	Completion
	SLT Action
	Progress/

Achievement

	p.37

p.55

p.67
	The college will be an inclusive environment where students in all protected characteristic groups are equally successful and where diversity is positively celebrated
	Create a road-map for improving the achievement and success of boys

Develop the leadership and management of E&D more widely across college by:

· Appointing someone to lead operationally in this area

· Organising E&D themed events which have impact across college

· Revisit the embedding of E&D activity in Schemes of Learning


	Obj. 4

KPI 6
	Improved male achievement – shown through a narrowed ALPS gap in PE, Economics, English Lang and Lit, Performing Arts, Environmental Science, Geography and Product Design.

High profile E&D events take place
	Feb 2014

Dec 2013 onwards
	AEW

MGC


	

	In addition to the above actions taken from the whole college SAR the following actions have been identified:

	
	
	Newly appointed E&D coordinator to develop a strategy for celebrating equality and diversity. This will be partly through bullet point 2 (above) but will include other events or activities or methods as appropriate.
Further training for all staff in dealing with bullying incidents linked with E&D.
	
	A strategy is in place and a range of activities, events and/or methods are planned and taking place.
Fewer complaints in this area.
	Feb 2014
June 2014
	MGC
AEW
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